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A.  Educational Program/ IMRP staff








 1.  Quality of residency educational program overall     
1     2     3     4     5     N
 2.  Departmental support for residency training



1     2     3     4     5     N

 3.  Quality of curricular syllabi





1     2     3     4     5     N
 4.  Adequacy of  time for teaching





1     2     3     4     5     N
 5.  Adequacy of  time to evaluate house staff



1     2     3     4     5     N
 6.  Diversity and volume of patient population for learning


1     2     3     4     5     N
 7.  Responsiveness of residency program in addressing scheduling 

      issues regarding residents



            
1     2     3     4     5     N
8.   Responsiveness of residency program to expressed concerns 

      regarding individual residents





1     2     3     4     5     N

9.   Ease of communication with program director


            1     2     3     4     5     N 
10. Leadership by program director 





1     2     3     4     5     N 
11. Communication from program regarding 
      educational goals and requirements  




1     2     3     4     5     N
Comments:

B. Institutional factors

1.  Environment of learning on in-patient service
     (conference room availability, paging system, etc. )                               1     2     3     4     5     N
2.  Environment of learning on out-patient services


           1     2     3     4     5     N
3.  Information technology supports and services in-hospital 

    (numbers of computers, internet access, etc. )


           1     2
 3      4
   5      N
4.  Information technology supports and services out of hospital
           1     2     3     4     5     N 
5.  Hospital resources for resident education
 (library, etc.)

           1     2     3     4     5     N

Comments:

_______________________________________________________________________________
Please indicate how strongly you agree/disagree with the following statements

(1=strongly disagree; 2= somewhat disagree;3= neither agree nor disagree;  4= agree   

5=strongly agree)

B.  Housestaff professionalism:

1. Residents are committed to excellence in care 

 

1      2      3     4     5

2.   Residents exhibit professional attitudes and behaviors


1      2      3     4     5

3.   Residents complete written faculty evaluations in timely manner     
1      2      3     4     5

4.   Resident written comments are useful for future teaching               
1      2      3     4     5
Comments:

C.  Housestaff patient care:

1.  Residents provide excellent patient care




1      2      3     4     5

2.  Residents present patient information in organized manner

1      2      3     4     5

3.  Residents apply evidence based medicine to clinical practice

1      2      3     4     5

4.  Residents change practice/behavior in response to verbal feedback
1      2      3     4     5

5.  Residents practice cost effective care




1      2      3     4     5

6.  Residents maintain accurate, up to date medical records

1      2      3     4     5
Comments:
E. In-patient attending physician duties (fill out this section if you have served on the ward services in the last 12 months)
1.Were you able to attend the orientation session prior to assuming ward duties? __yes         __no

2. Please rate how strongly you agree or disagree with the following:
(1=strongly disagree;2=somewhat disagree;3=neither agree nor disagree;4= agree 5=strongly agree)
            a.  receiving informational packet prior to ward rotation was useful   1      2     3     4     5     
a.  being made aware  of goals of rotation was useful
              1      2     3     4     5     
b.  receiving description of ward routines was helpful                         1      2     3     4     5     
c.  receiving description of  ward-attending duties was helpful           1      2     3     4     5     
3. What can the residency do to improve your ward attending months?

F.  Duty Hour Guidelines
1.  How would you describe your knowledge regarding the ACGME duty hour regulations?  

2.  What effect have the duty hour rules had on patient care?
3. How can the residency improve communication about duty hour guidelines for you?

_________________________________________________________________________________
G.  Mentoring
1.  Are you a faculty advisor to a resident? ___yes   ___no

2.  If yes, how many times have you met with your advisee in the last 12 months?______________

3.  How prepared do you feel to provide career counseling to advisees?  _____________________    
________________________________________________________________________________
Please take a few moments to provide us with suggestions and comments:



1. What are the strengths of the internal medicine residency program at MHRI?

2. Please identify changes you think would improve resident education. (consider faculty, support personnel, IT, curriculum changes, etc. )
3. How would you prefer to receive information on the Internal Medicine program? 
Discussions at faculty meetings____ Letter, memos_____ Newsletter _____E-mail____
Evals06/endof year/facultysurvey/vs4

